CORPORATE SOCIAL
RESPONSIBILITY POLICY
(CSR POLICY)

Introduction
APEPDCL, Visakhapatnam is
is the leading Indian power utility spread across five districts in
the southern state of Andhra Pradesh. It has always been a pioneer in delivering technology
centric customer care services to its customers. EPDCL has the lowest AT&C losses and one
of the best in terms of operational efficiency.
APEPDCL is responsible for undertaking distribution and bulk supply of power in the
operation circles of Srikakulam, Visakhapatnam, Vizianagaram, East and West Godavari
consumers
rs
districts and 20 Divisions of Coastal Andhra Pradesh. APEPDCL supplies power to consume
belonging to different categories through a network consisting of 366 Nos. Feeders of 33
KV Level, 653 Nos. SubSub-stations of 33 KV level, 2709 Nos. feeders of 11 KV level and more
than 1,50
1,50,
50,181 Nos. distribution transformers of different levels. The Corporate
Corporate Office and
Headquarters of APEPDCL is situated at Visakhapatnam is state of Andhra Pradesh.
Pradesh.
APEPDCL Corporate Social Responsibility Policy is “To remain a responsible corporate entity
mindful of its social responsibilities to all stakeholders including
including consumers, share holders,
employees, local community and society at large”.

Applicability
This Corporate Social Responsibility Policy (“CSR Policy”)
Policy”) has been adopted by the Company
in consonance with Section 135 of the Companies Act 2013 (“Act”), the Companies
(Corporate Social Responsibility Policy) Rules 2014 (“CSR Rules”), and notifications/circulars
issued by the Ministry of Corporate Affairs, Government
Government of India, from time to time.
The Policy shall apply to all CSR projects/programmes undertaken by the Company in India
as per Schedule VII of the Act.
CSR Budget
The CSR Committee of the Board constituted under Section 135 of the Act will recommend
recommend
the annual budgeted expenditure towards each project dedicated to CSR activities to the
Board for its consideration and approval.
The total CSR budget for any financial year commencing from 20142014-15 shall be for an
amount equivalent to 2% of the average
average net profits of the Company made during the three
immediately preceding financial years.
Any unspent/unutilized CSR fund of a particular year, shall be carried forward to the
following year, i.e. the CSR budget will be nonnon-lapsable in nature. However,
However, the reason for
not being able to spend shall be disclosed.

Scope
It is the endeavour of the Company to focus on the following broad activities.
i.

eradicating hunger, poverty and malnutrition, {promoting preventive health care] and
sanitation and making
making available safe drinking water;

ii.

promoting education, including special education and employment enhancing
vocation skills especially among children, women, elderly, and the differently abled

iii.

and livelihood enhancement projects;
promoting gender equality,
equality, empowering women, setting up homes and hostels for
women and orphans; setting up old age homes, day care centres and such other
facilities for senior citizens and measures for reducing inequalities faced by socially

iv.

and economically backward groups;
ensuring
en
suring environmental sustainability, ecological balance, protection of flora and
fauna, animal welfare, agro forestry, conservation of natural resources and
maintaining quality of soil, air and water;

v.

including
ing restoration of buildings and
protection of national heritage, art and culture includ
sites of historical importance and works of art; setting up public libraries; promotion
and development of traditional arts and handicrafts;

vi.

measures for the benefit of armed forces veterans, war widows and their
Dependents;
Dep
endents;

vii.

training to promote rural sports, nationally recognised sports, Paralympics sports and
Olympic sports;

viii.

contribution to the Prime Minister's National Relief Fund or any other fund set up by
the Central Government for sociosocio-economic development and relief and welfare of
the Scheduled Castes, the Scheduled Tribes, other backward classes, minorities and
women;

ix.

Contributions or funds provided to technology incubators located within academic

x.

institutions which are approved by the Central Government.
rurall development projects;
rura

xi.

slum area development.

The Company may take up such other activities which are broadly covered under Schedule
VII of the Act and any additions which may be made hereafter.
CSR Committee
Composition of the CSR committee: The CSR Committee
Committee of the Board will consist of
(Projects).
). Section 135 of the
Chairman and Managing Director, Director (HRD) and Director (Projects
Act stipulates that the Corporate Social Responsibility Committee shall consist of three or
more directors, out of which at least
least one director shall be an independent director.
Accordingly, the
the Committee shall be duly rere-constituted on appointment of Independent
Directors by the State Government in accordance with the provisions of the Act.

The CSR committee will be responsible
responsible for:
•

Formulating the CSR policy in compliance to Section 135 of the Act read with the
rules made thereunder.

•

Identifying activities to be undertaken as per Schedule VII of the Companies Act
2013.

•

Recommending to Board the CSR expenditure to be incurred.
incurred.

•

Recommending to Board, modifications to the CSR policy as and when required.

•

regularly monitoring the implementation of the CSR policy

Implementation
The investment and duration of programme will depend on its nature, extent of coverage
and intended
intended impact of the programme. It may be ensured that majority of the CSR activities
are undertaken in Andhra Pradesh.
Implementation may be taken up through designated teams of executives at the respective
units of the company or at corporate level under the programs as approved by the CSR
Committee and the Board of the company. The company may also implement the CSR
schemes through a trust created either by the company or any other trust as may be
approved by the company. The Company may also implement programmes
programmes in collaboration
with its associate companies or other companies, wherever feasible.
Execution of Programmes:
Programmes:
Project activities identified under CSR are to be implemented by employees, selected
volunteers, specialized agencies, which include Voluntary
Voluntary Organisations (NGOs), Elected
local bodies such as Panchayats, Institutes / Academic Organisations, Trusts, Missions, Self
Help Groups, Govt./Semi Govt. / Autonomous Organisations, Mahila Mandals/ Samitis,
Professional Consultancy Organization etc.,
etc.,
Initiatives of State Governments, District administration, Local Administration as well as
Central Government Departments/ Agencies, SelfSelf-Help Groups etc., would be dovetailed /
synergized with the initiatives taken by the Company.
Activities shall, as far as possible, be implemented in a project mode. For easy
implementation, longlong-term CSR projects shall be broken down into mediummedium-term and
shortshort
-term plans. Each plan shall specify the CSR activities planned to be undertaken for
each year. Accordingly, the budget shall be allocated for the implementation of these
activities and achievement of targets set for each successive year, till the final completion of
the project.
All the CSR activities shall be monitored regularly by Chairman and the CSR Committee.
Committee.

Roles and Responsibilities
The Board of the Company will be responsible for:
 Approving the CSR policy as recommended and formulated by the CSR Committee.
 Ensuring that in each financial year the Company spends at least 2% of the average
net profit
profit before taxation made during the three immediate preceding financial years
on the CSR activities specified in Schedule VII of the Act.
 Ensuring that every financial year funds committed by the Company for CSR activities
are utilised effectively, and regularly
regularly monitoring implementation.
implementation. For this purpose,
the Board shall seek a short progress report from the CSR Committee on a periodical
basis.
 Disclosing in its Annual Report the names of CSR Committee members, the content
of the CSR policy and ensure annual
annual reporting of its CSR activities on the Company
website.
 Ensuring annual reporting of CSR policy to the Ministry of Corporate Affairs,
Government of India, as per the format prescribed under the CSR rules as amended
from time to time (Annexure(Annexure-I).
As per Section 135 of the Act, the reasons for under spending of the allocated CSR budget
shall be specified in the Board’s Report.
The surplus arising out of the CSR activities, if any, will not be considered as a part of the
business profits of the company.
company.
General
a) The CSR Policy shall be recommended by the CSR Committee to the Board of
Directors for its approval.
b) The Company reserves the right to modify, cancel, add, or amend any of the above
rules/guidelines, with the approval of CSR Committee & ratification
ratification of Board of
Directors.
c) Any or all provisions of the CSR policy shall be subject to revision/amendment in
accordance with the guidelines on the subject as may be issued from Government of
India, from time to time.
d) In case of doubt with regard to any of the provision of the policy and also in respect
of matters not covered herein, the interpretation & decision of the CSR Committee
shall be final.
e) Certain projects/activities which are not approved by CSR Committee but are required
to be implemented on an urgent basis in unforeseen circumstances relating to
Natural calamity, can be taken up for implementation after approval from the
Chairman. The CSR Committee and Board of Directors would be appraised about such
projects/activities during their next meeting.

