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@ EASTERN POWER DISTRIBUTION COMPANY OF AP LIMITED
il CORP ORATE OFFICE: VISAKHAPATNAM

S g -APEPDCL- MEDICAL - Medical Famhty—Redelegatmn of certain powers to. SE ‘s of L
: Operatlon Circle -Orders —Issued '

~ EOO (HRD) Ms No. 05 g o | i Dated 05-1-2011

4
¥, ) .
= Read the following:-

1) TOO (AddLSecy-Per) Ms:No. 301 Dt 31-3-2009.
2) . EOO (HRD) MsNo: 82 Dt 2-4-2000.

_ : — ek ' _ ;
ORDER:- _ . o : N

- In-the reference 1 clted new Medical. rexmbursement / Credit card facility has been

" introduced for.the benefit of APTransco /Discoms employees and their dependents /Retired.

'Employees /Dependents /Family Pensioners, the said orders were adopted by: the APEPDCL
vide ref 2™ cited, and providing the said facility to the entire Discom Employees and their-
dependents/Retired Employees /Dependents /Family Pensioners from APEPDCL Corporate
Office irrespective of Category /Cadre duly following the orders issued on the said subject
from time to time.The powers delegatcd in the references cited are as follows -

The ceiling limit 6f Rs.1 (One)lakh. ﬁxed in BP Rt No 142 Dt i -7-1995 is enhanced

to Rs..2. (Two) Lakhs for life time to serving employees/Retired E:qployees /Dependents
/Family Pensioners afresh thh effect from 1 4«2009 .

' Delegatlon of powers for issue of Credit Cardsﬂ’ayment of bill with scrutiny.

S.N_o Subject ' '_Powers delegatedto it Extent-;of powers
41 -~ | Reimbursement - | JMD (HRD) - *| ) Sanction of credit cards in ‘special |
of Medical : CommI,IPC Reforms ~ cases abové. Rs50,000/- upto
expenses | & IT) : "~ Rs2,00,000/- i,mth concurrence of

medical cell

; o e | b) Powers to sanctlon reimbursement

| EecOLHRD of " of expenditure above Rs.50,000/~to
Rs2.00 lakhs including the

" -expenditure - against credit: cards.
Subject to scrutiny by medical cell.

-} ¢) Full powers for reimbursement of
expendlture for treatment incurred
in hospltalsi outside the State.
Subject to pretaudit by medical cell..

{ Discom

- d) Full powers for reimbursement -o_f :

conncctlon w1fh the accidents while .
on duty. Subject to pre-audit by -
medical cell.

€) Payment of medical bills of all
| Board of Directors without pre-audit |
in full.

medical. expenses incurred in |




Additional Secretary | ) Reimbursement  of  miedical |
R, expenditure at a time upto

4 KA | . .medical cell including agamst credit
[ COMMHRDof . | o

: : DIS(..:OM' ~" ., | b) Sanction of credit card upto

.’_ _ . _ _ RsSO-,'OOO!’wexp_

Rs50,000/- Subject to pre-audit by.| |

2 It can be seen from the: above tabuia: on delegatlon of powers, no powers were W B

“delegated below the cadre of CGM (HRD) in respeot of entire employees !Renred :
Employees !Dependents /F amlly Penszoners :

#

3) In order to have efficient and smooth funcuomng of the organization for the-health
and wealth of the Employee /Pensioners arid for speedy disposal  at each and every stage of
reimbursement of Medical bills, issue of ‘credit cards and sanction of Medical credit bills to

.. “various Hospitals .The APEPDCL mandgement, after careful examination, . it. is felt |
- necessary that certain powers, hither to beihg exercised by the Corporate office are reqmred_ [+ %

to delegateto the SE’s of Operatlon Circles upto Class III services as detalled below:-.

#:1) Max:mum coiling Iimit up'to Rs.2,00,-000!-(Rupees Two lakh only) .
i) Powe;s delegated in respect of thé following services.

.a) &M Services (including Pensmnefs_' and their-' dependents, _Family .',_'. 3
ensioners andtheu' dependents)w : : : : o fat

b) Provmcml Services upto JJAO and be]ow (Includlng Penszoners and their
dependents Famﬂy Pens1onem and thezr dependents)

c) Engmeenng Services upto AAE a.nd below (Includmg Pensioners and their
ependents Famﬂy Pens;oners and thelr dependents)

“q

- 4) .- No chan\ge in respect of the rest of the cadres/categories including the' employees.
Workmg in Corporate Office. fSE /DPE/ SE!ASsessment(emstmg system will be continued ).

" 5) The Supenntendmg Engmeers Operfmons .are empowered to issue medical Credit
Cards, sanction of medical reimbursement bills and-medical Credit Card bills pertaining to
vatious Hospitals upto Rs2(Two)lakhs i in respeot of cadres/categories as stated at Para No3~

“duly-following the TOO (AddLSecy-Per-):Ms.No. 301 Dt 31-3-2009 read with EOO-(HRD) ...~

- Ms.No. 82 Dt 2~4 2009/ - Circulars issiied on the above subject from time to tune and '
“based on the CGHS Tariff Rates 2002 and NIMS Tanff Rates '

E

6) -0 The Mechoal cred:t oard should be issued to the Hospltals which are:-
empanelled by the APTransco )’APEPDCL

ii)': The medical oredlt b1lls should be sanctloned to Hospitals on receipt of the
B 'leJs from the various Hospltals agamst the Credit cards 1ssued !

iif) | The Medlcal Credxt Card 1ssued Reglster should be maintained.

iv) The Medical Reimbursement bills should be sanctioned to all employees /- |
Pensioners and Family Pensioners upto cate‘gory III services and below ..

| -Medlcal Bills Sanctioned Reglsters should be mamtamed with reqmred‘
. information. .

Con_t. PgNo.3
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. Control Registers should be'maintained duly allotting each folio. for each .
' person wise ‘duly incorporating so far availed amounts. which will be

-4 ‘communicated from Corporaté Office, as Opening balances ( The folio -~

may be opened in the name of the Employee/Pensioner/Family Pensioner
¢ and notinthe name of dependents ) .

vii) . Copies of Me.dlcal Credlt Card, Medical Reimbursement bills sanctloned
" .. Medical Credit bill sanctioned to the Hospitals to be.communicated to
CGM(I-IRD) ‘Corporate Office immediately without fail. All the said

copies shall also be_marked to ‘General Manager (Intemal Audlt ) & B

"t Corporate: Ofﬁcc Visakhapatnam

Relevant entries also ‘be reqorded in Service Registers of the individuals
and so far availed amounts also be given in the LPC as and when
- employee transferred fom one circle to another circle .

viii)

R N T

%) Monthly return.on Medlcal faclhty avmied -should be submitted to
. .. CGM(HRD) on or bcfore 5 of every month as per the annexure enclosed
to this order. -~ -~ - 1

. X) ¢ The credit card should be lssued w1th1n a day ofi the recelpt of the
- . proposals.
xi) f The medical relmbursement bill shmﬂd be sanctioned within -15- days .
*

xu) The medical crcd1t t..ald bllls should be sanctioned to the Hospitals Wlthni
e 30 days . : _
i . . 11-.5_'..'-:!"';;.-'11-.-( o
- xiij) ©  No powers are delegated for, Empanehnent of New H05pit_als by the SE’s.
cxiv) - Al other rules in vogue on th_is'subject sh'ould be followed without fail.

i 'I’he §upermtendmg Engineers. of Operanon ‘Circles are requesfed to depute
: .-rcsponssble pqrson/persons from the circle to take over necessary formats , BP’s'; GO’s

TOO’s 'EOQ/s. Circulars List of empanelled Hospitals CGHS/NIMS Tanff Rates list, ~

: “model note gpopies etc. from . the Medical ' section HRD Wing /Corporate- Office

Vlsakhapamagﬂx soasto commence the work at the circle level .
J,

8)  The agove delegation of powers to thc SE’s of Operation circle should not lead to -
the demand for additional staff sanction . The work should be allotted among the existing

B _ _staff and the a,ptmty shouldbe smooth and eﬁ'ectwe

-9y . This o_';der_s wﬂl cofn_e ipto.fo,rc_e,.;ﬁrithﬁ_effe_pjc from 01-02-2011 without fail.

10) This orders are issued with the concurrence of the Director (Finance &HRD )
VideReg.No, 873dt 13-12-2010.’

@Y ORDER ,AND IN THE NAME OF BAS'I’ERN POWER DISTRIBUTION COMPANY

i OFAPLIMITED) _ ;
| i - "™ AHMADNADEEM -
§ eh 5 i CHAIRMAN AND MANAGING DIRECTOR
To ' *
All CGM’S/IGM’s/SE’s :
All Supcnntc ding EngmeerfOperataon
All SAO’s /ADExp)’s .
2 t ' - Cont Pg No. 4
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